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Annexe |

Hew Salary Structure for Statutory Boards, Corporations and Fully Owned Government Companiss

Altarnative salary eesles to be swardsd on the basis of the axleting ealary scales
1st
Group Salary Code Il bl ¥ slab e Ind slab Vi 3rd slab Yra 4th slab | Maximum

Primary Laval Linakilked PL 1-2008 11.030 10 100 10 110 T 120 156 130 18,820
Primary Level Semi-skilled PL 2-2006 12 330 1] 1ol 10 120 10 130 12 140 17.610
Primary Level Skillez PL 3-2006 12,550 10 10 12 120 10 130 12 42 17.830
Manageren] Assistarts hon Tech C1 NA 1-1-2008 13,320 i 120 T 140 4 210 20 290 2140
|Msraserment Assstants Ner Tech G2 MA 1-2-2005 13.220 0] 120 7 143 12 250 12 35 22 TED
[Management Assissas Tech C 1 [ma 212006 w20 w| w| 7 143 < FIE] I 200 23,100
Managemen! Assiytants Tech C 2 |Hl. 2-2- 2006 14,280 10 120 7 140 4 297 20 315 3,920
Asseciste OFicen |ma 3.2007 15240 10| 188 £ 210 1% 290 T 320 26,530
Operational ! Instruc onal MA 4-2008 17T 10 15 15 200 5 AT5 £8.345
Enfarcement f Opetational / Extension C 1 [MA 5-1-2008 16.535 10 250 15 J25 1 200 26,7120
Enforcemeni ¢ Ocartional / Extension C 2 [MA 5:2-2008 17,685 ] 325 15 400 -] 475 28.320
Enfgrcgmert f Oparalional / Extengion C 3 [MA 5-3-2006 22115 1 475 10 525 10 575 A7 _BES
Junior Marager £-1 JIA 12006 20,450 10 325 18 475 32,260
Jumgr Manager C-2 A 1.2-2006 20,870 10 328 13 A7 32 BT
Meddle Marager G 1 MM 1-1-2008 25,640 3 665 7 735 15 i) 46 B55
Middle Manager & 2 MM 1-2-2006 25 603 10 Ba5 15 925 45 530
Mizzle Manager C 3 MM 1-3-2006 20970 10 545 15 25 47,285
Academic / Research Star AR 1-2006 24,585 5| a5 5 BLS 15 770 41,745
Semer Acaderic f Research Stafl AR 22005 34,045 10 a5 43,255
Seaiy Manager C 141 Hi 1-1. 2006 38,520 15) 1.100 £8,03C
Sanior Manager C 1.2 HIA 1-2- 2006 18,255 15| 1100 55,755
Serior Manager C 1-3 HE 1-3-2006 41,745 15| 7.100 58,245
Senipn Manager C 2.1 HM 2-1-2008 44030 12 | 1,310 59 750
Senor Mprager C 2.2 HM 2-2-2008 44 THS 12] 1310 G0 475
l Senigr Manager C 2.3 HM 2-3-2005 &7 245 12 ] 1310 62 965
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Annesxe Il

1 Atornic Energy Autharity
2 Ayurvedic Medical Gouncil
3 Central Environmental Authority
4 Central Freight Bureau of Sri Lanka
5 Coconut Development Autharity
B Condominium Management Autharity
7 Geological Survey & Mines Bureau
8 Human Rights Commission of Sri Lanka
g Land Reforms Commission
10 Marine Pollution Prevention Authority
11 National Child Pratection Authaority
12 National Dangerous Drugs Control Board
13 Mational Education Commission
14 Mational Gem & Jewealry Authorty
15 National Science and Technology Commission
16 National Transpori Commission
17 Securities and Exchange Commission of Sri Lanka
18 Sri Lanka Accounting & Auditing Standard Monitoring Board
19 Sri Lanka Press Council '
20 Sri Lanka Social Security Board
21 Sri Lanka Standards Institution
22 Telecommunication Regulatory Commission of Sri Lanka
23 Textile Quota Board
24 Central Cultural Fund
25 Coconut Cultivation Board
26 Energy Censervation Fund
27 Hadabima Authority of SL
28 Mahapola Higher Education Scholarship Trust Fund
28 National Aguaculture Development Autharty
30 National Crafts Council
31 National Institute of Library & Infermation Science
32 Matinnal Institute of Social Development
33 Mational Youth Services Coundcil
34 Official Languages Commission
35 Palmyra Development Board
38 Samurdhi Autharity of SL
37 Southern Development Authority of SL
38 Sri Lanka Institute of Printing
39 Sri Lanka Inventors Commission
40 Sri Lanka MNational Designs Center
41 SriLanka Tea Board
42 Sugathadasa MNational Sport Complex Authority
43 Tower Hall Theatre Foundation
44 Agriculture and Agrarian Insurance Board
45 Development Lotteries Board
46 Employees Trust Fund Board
47 Lady Lahore Loan Fund
48 Local Loan & Development Fund
49 National Lotteries Board
50 5ri Lanka Export Credit Insurance Corporation
51 Ceylon Engineering Consultancy Bureau
52 Mational Film Corpaoration of Sri Lanka
53 National Library and Documentation Services Board
54 Sri Lanka Bureau of Foreign Employment
55 Superior Court Complex Board of Management
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56 Tea Small Holdings Development Authaorily
57 Ceylon Fishery Harbors Corporation
38 Construction Guarantes Fund
58 Industrial Development Board
B0 Mahaweli Authority of Sri Lanka
61 National Housing Development Autharity
B2 Public Utility Commissicn
€3 Rehabilitation of Persons, Properties and Industrial Authority
64 Road Development Autharity
65 5ri Lanka Land Reclamation & Development Cap.
66 State Development and Construction Corporation
&7 State Engineering Corporation of Sri Lanka
88 Urban Development Authority
69 Ceylon Ceramic Corporation
{0 Ceylon Fisheries Corporation
71 Lanka Phosphate Limited
72 Paranthan Chemicals Company Limited
73 5ri Lanka Ayunwedic Drugs Corporation
74 Sri Lanka Cement Corporation
75 Gtate Pharmaceuticals Manufacturing Corparation
/6 State Printing Corporation '
77 State Timber Corporation
78 Arthur C Clerk Center for Modern Technology
79 Clothing Industry Training Institute
80 Cocanut Research Board
81 Gem & Jewelry Research and Training Institute
82 Hector Kobbakaduwa Agrarnian Research and Training Institute
83 Industrial Technology Institute
84 Institute of Construction Training & Development
85 Institute of Policy Studies
86 Institute of Posl Harvesl Technology
87 Institute of Survey and Mapping
83 Mational Apprenticeships and Industrial Training Authority
89 Mational Aquatic Resources & Development Agency
90 Mational Building Research Crganization
91 Mational Engineering Research & Development Center of 3L
92 National Institute of Business Management
93 Mational Institute of Corparative Development
94 Mational Institute of Education
95 National Institute of Fisheries and Nautical Engineering
98 Mational Institute of Plantation Managemeant
97 Mational Institute of Technical Education
98 National Science Foundation
99 Rubber Research Institute of Sri Lanka
100 Sri Lanka Council for Agriculture Research Policy
101 Sri Lanka Foundation Institute
102 Zri Lanka Institute of Advance Technical Education
103 Sri Lanka Institute of Development Administration
104 Sri Lanka Institute of Local Governance
105 Sugarcane Research Institute
108 Tea Research Board
107 Textile Training and Services Center
108 Tertiary and Vocational Education Commission
108 Vocational Training Authority of Sn Lanka
110 Water Resources Board



Categary Manager C 1 Manager C 2 Manager C 3
Salary Code MM 1-1-2006 MM 1-2-2006 MM 1-3-2006
Time scale for
promotion & If not If not If not
Increments Recruitment |promoted to I| Recruitment |promoted to || Recruitment|promoted to |
@ 665 645 645
" g E 3 10 10
g g é_* 735 925 925
= § g 92; 15 15
o > =
E| 8 g 15
2| z|d
Grade
1 1 110 25,640 25,605 26,970
2 2 2 26,305 26,250 27,615
3 3 3 26,970 26,885 28,260
4 4 4 27,635 27,540 28,905
5 5 5 28,370 28,185 29,550
6 6 6 29,105 28,830 30,195
7 7 29,840 29,475 30,840
8 8 30,575 30,120 31,485
9 9 31,310 30,765 32,130
10 10 32,045 31,410 32,775
11 32,780 32,055 33,420
12 1 711 33,705° 33,445 32,980 32,700 34,345 34,065
13 12 8 34,630 34,110 33,905 33,345 35,270 34,710
14 13 9 35,555 34,775 34,830 33,990 36,195 35,355
15 14| 10 36,480 35,440 35,755 34,635 37,120 36,000
16 15| 1 37,405 36,105 36,680 35,280 38,045 36,645
17 16| 12 38,330 36,770 37,605 35,925 38,970 37,290
18 17| 13 39,255 38,630 39,895
19 18| 14 40,180 39,455 40,820
20 18] 15 41,105 40,380 41,745
21 20| 16 42,030 41,305 42 670
22 21 17 42,955 42,230 43,5695
23 22| 18 43,880 43,155 44,520
24 23| 19 44,805 44,080 45,445
25 24| 20 45,730 45,005 45,370
26 25| 21 46,655 45,930 47 295




Cal i MA Non-tech C 1 MA Non-tech C 2 MA Tech C 1 MA Tech C 2
Salary Code | MA 1-1-2006 MA 1-2-2006 MA 2-1-2006 MA 2-2-2006
Time scale for If not If not If not
promotion & i not ¥ not promated (o If not premoted o If not promofed to I not
Increments to i wol| R It promoted 1o || Recrultment " promoted o I| Recruitment L] promoted fo |
120 120 120 120
E § 10 10 10 10
o 140 140 140 140
5 § 3 g E 7 7 7 7
- 'g 5 |g 210 260 210 350
s | 2|2 |g |2 4 12 4 4
£ g ¥ s¥|s8 250 315 200 315
Z |2 |d |ag|ad 20 2 20 20
Grade
o D m Tm 13,320 13320 14280 14,280
) I S [ 13,440 13440 14,400 14.400
3] a). 5 13.560 13,580 14,520 14,520
4] 4] & 13.680 13,680 14,640 14,640
s| s] s 13,800 13,800 14.760 18,760
5| 8| 6 13,920 13.820 14,880 14,880
7| 7 14,040 14.040 15,000 15000
s| 8 14,160 13,160 15,120 15,120
9| 9 14.280 14280 15,240 15240
10| 10 14.400 14,400 15,360 15360
1" 14,520 14520 15480 15,480
2] 1] Fln 14,660 14,840 14,660 14,640 15620 15.600 15620 15,600
13] 12] & i 14,800 14,760 14,800 14.760 15,780 15720 15.780 15720
14] 13] ¢ 14,840 14,880 14,940 14,880 15,9800 15,840 15,900 15,840
15 14] 10 15,060 15,000 15,080 15,000 15,040 15,960 16.040 15,950
18] 5] 11 1 15.220 15,120 15220 15,120 16.180 16.080 16,180 16,080
17] 18] 12 16,260 15,240 15,360 15,240 16320 16,200 16.320 16,200
8 17| 13 15,500 15,360 15.500 15,360 16,480 16,320 16.460 16,320
18] 18] 14 15790 15,480 15790 15.480 16.670 16,440 16,750 16,440
20| 19| 18 16.620 16.080 16,880 17.040
21| 20 16,130 16,370 17,000 17,330
22 16.340 16,560 47.300 17.620
2| 21| 1€]s 16.820 16,550 16,850 16850 17,500 17.510 17,935 17,910
24| 2| v 16,920 16.760 17,240 17.240 17,880 17.720 18250 18.200
25] 23] 1€ 17210 16,570 17,530 17.530 18170 17.930 18,565 18,490
26| 24| 1¢ 17.500 17.180 17820 17.820 18,450 18,140 18,880 18,780
27| 25| 17.750 17.390 18,110 18,110 18.750 18.350 19,185 19.070
28| 28] 21 18,080 17.600 18,400 18.400 19,040 18,560 19510 19.360
20| 27| 2z 18.370 17810 18,680 18,680 19.330 18,770 19.825 19.650
30| 28] 23 18,6680 18,020 18,980 18.980 18,620 18,980 20,140 19,940
31| 20| 24 18.950 18,285 18910 18,180 20455 20,230
32| 30| 2= 19.240 18,610 20200 9,400 20.770 20,520
3| 31| 2€ 19,530 19,925 20490 21,085
34| 32| 27 19.820 20.240 20780 21,400
35| 33| 2 20,110 20555 21070 21715
8| 34| 2¢ 20,400 20870 21280 22,030
7| 35| 3¢ 20,650 21.185 21650 22.345
38| 3| a1 20,980 21,500 21,840 22,660
3| 37| 3z 21,270 21815 22.230 22875
40| 38| a3 21,580 22,130 22520 23.280
41| 30| 34 21,850 22445 22810 23.605
42| a0 3= 22,140 22.760 23,100 23.520




Category Associate Officers Operationa! / Instructional
Salary Coge MA 3-2006 MA 4-2008
Time scafe for If not If not
promotion & promoted to If not promoted to If not
) promoted te I| Recruitment n promotec 1o
185 325
E 10 10,
® g $ 210 400
)z; _E e 4 15
5| &% 280 475
5 §. § 15 5|
HHE =
zZ 2| d 7
Crade
1 1 110 15,240 17,720
2 2 2 15,425 18,045
3 3 3 15610 18,370
4 4 4 15,795 18,685
5 5 5 15,980 18,020
6 6 6 18,185 18,345
7 7 16,350 18,670
8 8 16,535 19,995
9 8 18,720 20,320
10] 10 16,905 20,845
1 17,090 20,970
12 11 70 17.300 17,275 21370 21,285
13 12 8 17.510 17,480 21.770 21,620
14| 13 8 17,720 17,845 22,170 21,945
15| 14) 10 17,930 17,830 22,570 22,270
6] 15] 11 18,220 18,015 22970 22,595
17] 16| 12 18,510 23,570
18 17 13 18,800 23,770
18| 18] 14 19,090 24,170
20| 18] 15 19,380 24,570
21 20 18,870 24,970
22 18,960 25,570
23] 21) 16]1 20.250 20,250 25770 25,770
24| 22| 17 20 540 20,540 26170 26.170
25] 23| 18 20,830 20,830 25.570 26.570
26| 24| 18 21,120 21,120 28,670 26.970
27| 25| 20 21410 21,410 27 445 27,370
28] 28| 21 21,700 27.820
20| 27| 22 21,980 28.395
3] 28] 23 22,280 2B.£70
31| 29| 24 22,500 20,345
32| 30| 25 22920
33| 31| 28 23,240
34) 32| 27 23,560
35| 33| 28 23,880
36| 34| 29 24,200
37| 35] 30 24,520




Enf ] ] 70 ianal /
Category Er t / Oper 1 Extention C 1 Extention C 2 Extention C 3
Salary Code MA 5-1-2006 MA 5-2-2005 MA 5-3-2005
Time scale for
promotion & If not If not premoted If not promoted
Increments Recruitment | promoted to Il ol Recrutment ol
280, 325 475
] 10 10 10,
@ 2 E 326 400 525
§|l&|& 15 15 10
3 3 400 475 575
E §, § 11 5 10
El1s5]8
-4 < |w
Crade
1 1 1|m 16,535 Il 17,685 22,115
2 2 2 16,825 18,020 22,590
3 3 3 17,115 18,345 23.065
4 4 4 17.405 18,670 23.540
5 5 5 17,695 18,995 24015
6 8 5 17.985 19,_3_23 24 450
7 7 18,275 18,845 24,965
8 B8 18,565 19,970 25440
8 9 18.855 20,295 25915
16| 10 18.145 20,620 26.390
11 18435 20,945 26.865
12 1 71 18,760 18,725 | 21,345 21270 27,390 27,340
13 12 8 20,085 20,045 21,745 21,595 27 918 27.815
14 13 9 20410 20,305 22,145 21,920 28,440 28,290
15 14| 10 20,735 20,595 22,545 22245 28.965 28.765
16 15 11 21,080 20,885 22,945 22,570 29490 29,240
17| 18] 12 21,385 23,345 30015
18] 17] 13 21,710 23,745 30.540
19| 18] 14 22,035 24,145 31.085
20 19 15 22360 24,535 31,590
21 20 22685 24 945 32,115
22 23.010 25345 32,690
23] 21 16 ]| 23.335 23.335 25,745 33.265
24| 22| 17 23660 23,660 26,145 33.840
25| 23] 18 23,985 23,985 26,545 34,415
26| 24| 18 24310 24310 26,845 34,990
27 25| 20 24710 24535 27,420 35,565
28| 26| 21 25.110 27,895 36,140
20| 27| 22 25510 28,370 36,715
30| 28] 23 25,910 28845 37,290
31 28] 24 26,310 25,320 37,865
32 30| 25 26,710
33 31 26 27,110
34 32| 27 27,510
35 33| 28 27,810
38| 34| 29 28,310
37 35| 30 28710




Category Junior Manager C 1 Junior Manager C 2
Salary Code JM 1-1-2006 JM 1-2-2006
Time scale for
promotion & MA If not MA If not
Increments Supra/Spl |promoted to || Supra/Spl |promoted to ||
325 325
E 10 10
== s
$le|e
5 || 2
i)t
Els|é8
z |z |4
1 1 1|1 20,480 20,870
2 2 2 20,815 21,195
3 3 3 21,140 21,520
4 4 4 21,465 21,845
5 5 5 21,790 22,170
6 6 6 22,115 22,495
7 7 22,440 22 820
8 8 22,765 23.145
9 9 23,090 23,470
10| 10 23415 23,795
11 23,740 24,120
12] 11 74! 24215 24,065 24,595 24,445
13| 12 8 24,690 24,390 25,070 24,770
14] 13 9 25,165 24,715 25,545 25,095
15| 14| 10 25.640 25,040 26,020 25,420
16| 15 11 26,115 25,365 26,495 25,745
17| 16| 12 26.590 26,970
18] 17| 13 27,085 27,445
19| 18| 14 27,540 27,920
20| 19] 15 28,015 28,395
21| 20| 16 28,490 28,870
22| 21| 17 28,965 29,345
23| 22| 18 29 440 29,820
24| 23] 19 29,915 30,295
25| 24| 20 30,390 30,770
26| 25| 21 30,865 31,245
27| 26| 22 31,340 31,720
28| 27| 23 31,815 32,195
29| 28| 24 32290 32,670




Category Primary Leval- Unskiled Primary Level- Serni skilled Primary Level- Skilled
Salary Coce PL 12008 PL 2-2006 PL 3-2008
Time scale for If not I not fnot
promotion & prometed to not promoted to ot promated to if not
[ncrements Recruitment 1 promoted 1o || Recruiment Il ol Il promoted 10 |
100 110 z 110
g g I 10 10 10
$ 110 120 120
5 § 5 c% é 10 30 ©
z|2|2]z (& 7] % e
3 F z |2 7 10 10
5 |8 g 88|58 = ] 7
zZ | < BHIDS 15 12 12
1 1 1lm L] 11,930 42,330 12550
2 2 2 12,030 12,840 12 550
3 3 3 12,130 12550 12770
4 4 4 12,230 12,660 12.880
5 5 5 o 12.330 12770 12.9%0
& & 6 12430 12.880 13100
7] 7 12,530 12,890 13,210
8| 8 12630 13,100 13,320
9 S 12,730 13.210 13430
10| 10 ! 12.630 13.320 13,540
1 12930 13430 13,650
121 1] 7N 13,040 13,030 13.550 13,540 13770 13,760
13 12 8 13.150 13,130 13,670 13.650 13,890 13,870
14 13 9 13260 13,230 13.7%0 13,760 14010 13,980
15 14| 10 13370 13,330 13810 13,870 14,130 14,090
16 15[ 11 13480 13,430 14,030 13,980 14,250 14,200
17 16| 12 13520 13,530 14,150 14,080 14,370 44,310
18 17| 13 13,700 13,630 14,270 14,200 14,490 14,420
19 18| 14 EB!O 13,730 14.380 14310 14510 14,530
2| 13.820 14510 14730
21 14,030 14,630 14,850
2z 20| 1511 14.150 14,140 14,760 14750 14.980 14,970
23] 21] 16 14270 14,250 14,990 14 870 15110 15.090
241 2| 17 14,320 14,360 15,020 14.950 15220 15210
25) 23] 18 14510 14.470 15,150 15,110 15370 15.330
26 24| 19 14630 14,580 15,280 15230 15,500 15,450
rid 25| 20 14750 15410 155630
28| 28| 20 14870 15,540 15.760
2] 27| 22 15.000 15670 15530
30| 28| 23 15.130 15.800 16,020
31 26| 24 15280 15,930 16,150
32| 30| 25 15350 16,070 16,290
3 31| 26 15,520 16.210 16,430
34 32| 27 15,650 16.350 16,570
35| 33| 28 15,780 16,490 18,710
36| 34| 29 15319 16,630 16.850
37| 35| 30 16.040 18.770 16.990
38| 3| 3 16,178 16,910 17.130
39| 7| 3R 16300 17.050 17270
40| 38| 33 16430 17,190 17.410
41 39| 34 16.560 17,330 17550
42| 40| 35 16.6%0 17.470 17,590
43| 41| 36 16820 17,810 17,830




